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Date: 15.10.2025

Curriculum Vitae

PERSONAL INFORMATION

Faculty Member Name: Dr. Waed Adnan Suleiman Al-Drous

Academic Rank: Assistant Professor

Faculty: Faculty of Arts and Sciences

Department: Basic Sciences

Nationality: Jordanian

Address: Amman — Dahiat Al-Rasheed — Jareer Bin Abdullah Street — Building No. 38
Phone Number: +962 790946790

Email: w.aldrous@aau.edu.jo / waeddrous@hptmail.com

ACADEMIC QUALIFICATIONS (WITH FIELDS, INSTITUTIONS,
AND DATES):

e Bachelor’s Degree: Accounting
University: Amman Arab University
Year: 2013

e Master’s Degree: Business Administration
University: Mutah University
Year: 2015
Thesis/Project Title: Comprehensive

e Ph.D. Degree: Human Resources Management
University: Okan University, Turkey
Year: 2022
Dissertation Title: The Impact of Strategic Thinking on Human Resource
Management

ACADEMIC EXPERIENCE

Period:

University:
Academic Rank:
Date of Rank Award:
Granting Authority:
Faculty:

Country:
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The above fields may be repeated if there is more than one academic experience.

NON-ACADEMIC EXPERIENCE

Period: 2021-2025

Institution: Hope Academy

Department: Executive Management and Training

Country: Jordan

Period: 2019-2022

Institution: Jordan Chamber of Industry & G1Z (German Agency for
International Cooperation)

Department: Project Management / Training & Employment
Country: Jordan

Period: 2010-2016

Institution: Bridge International for Academic Services
Department: Academic Counseling

Period: 2014-2016

Institution: Bridge International for Academic Services
Department: Simultaneous Translation

Period: 2013-2025

Institution: Canadian Institute

Department: Training and Counseling

Professional Certifications and Training Courses:

ICDL — International Computer Driving License

CIPT — Certified International Professional Trainer

Diploma in Hypnotherapy — California College

Professional Trainer in Human Development — California College
Implementation of the New CGC Guidelines — Bravo Academy

Current Memberships in Prestigious Organizations

Multiple awards and certificates of appreciation from Amman Arab University
for contributions to various conferences, celebrations, and national events inside
and outside the university (from 2010 to 2019).

Shield and Letter of Appreciation from the Arab Digital Entrepreneurship
Conference.

Letter of Appreciation from the Arab Federation for Digital Economy.
Participation and recognition in the Hult Prize Global Competition.
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Community Service Activities

Participation in voluntary campaigns including cleaning, tree planting, blood
donation, and charity drives.

Delivery of free training workshops to support students and specific groups,
particularly women’s empowerment initiatives.

Active contribution to charitable associations and non-profit organizations.
Organization of community events and activities (cultural, environmental, and
educational).

Founder of the “Yes We Can” Initiative, dedicated to supporting children with
special needs and empowering women — trained 80 special education graduates,
provided 3,000 free sessions for children with intellectual disabilities (including
autism), and was featured in local and international radio interviews about the
initiative.

Participation in community service projects aimed at developing youth skills and
supporting underprivileged groups.

Founder of the Youth Missions Team at Amman Arab University, which over
three years represented the university in 10 conferences and organized 5
workshops each semester (poetry evenings, cultural celebrations, and national
events).

Organized the first career day at Amman Arab University through the Youth
Missions Team.

Organized the first Jordanian Heritage Fashion Show at Amman Arab University
— the first of its kind within the institution.

Volunteer at King Hussein Cancer Center, assisting patients through music
therapy sessions.

Volunteer in psychological support groups for multiple sclerosis patients.
Volunteer diver with the Royal Diving Club, responsible for cleaning and
maintaining the tank placed by His Majesty King Abdullah 11 in Agaba Gulf, to
preserve marine life — holding a Jordanian diving license.

Contributed to integrating women into professional carpentry training programs
funded by the German Agency for International Cooperation (G1Z), enabling
female participants to gain official licenses and join the workforce in Jordan.

Key Publications in the Last Five Years

=

Recommendations of the Arab Digital Entrepreneurship Roadmap Conference
The Role that Brand Personality Plays in Digital Purchasing Decisions
Available at:
https://confmanage.com/Author/ConferencePaper/PaperDetails/7541
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3. The Impact of Strategic Thinking on Human Resource Management
Available at: https://orcid.org/0000-0001-9575-2229

Institutional Professional Development Activities in the Last Five Years

o Design and implementation of professional development programs for academy
staff to enhance institutional performance.

o Participation in drafting the strategic plan and defining Key Performance
Indicators (KPIs).

o Attendance at advanced workshops on administrative leadership, quality
management, and digital transformation.

e Supervision of projects aimed at improving the work environment and enhancing
the efficiency of training teams.

o Development of internal policies and procedures to ensure the sustainability of
institutional excellence.

Research Profile Links (Scopus & Google Scholar)
= https://scholar.google.com/citations?hl=en&user=dnlGnUUAAAAJ&View
op=list works&gmla=AH8HC4yF7cIL6nAKmce72L MEwWXiWVvf2JGiebeb5
eVrPK TiMI1ptkLV1iYg5YJFaJOabYruU5sUuk6snePSS6PiXR
= https://www.scopus.com/pages/publications/105002048050?origin=resultslist

Languages
« Arabic: Native Language

e English: Advanced
e Turkish: Intermediate

A FO98, Rev. b ﬁ/%
Ref. Planning and Quality Assurance Department, Decision No.: 12, Date: 09/12/2024 Original

4-4


https://scholar.google.com/citations?hl=en&user=dnIGnUUAAAAJ&view_op=list_works&gmla=AH8HC4yF7clL6nAKmce72LMEwXiWvf2JGiebeb5eVrPK_TjMl1ptkLV1iYg5YJFaJOa6YrU5sUuk6snePSS6PixR
https://scholar.google.com/citations?hl=en&user=dnIGnUUAAAAJ&view_op=list_works&gmla=AH8HC4yF7clL6nAKmce72LMEwXiWvf2JGiebeb5eVrPK_TjMl1ptkLV1iYg5YJFaJOa6YrU5sUuk6snePSS6PixR
https://scholar.google.com/citations?hl=en&user=dnIGnUUAAAAJ&view_op=list_works&gmla=AH8HC4yF7clL6nAKmce72LMEwXiWvf2JGiebeb5eVrPK_TjMl1ptkLV1iYg5YJFaJOa6YrU5sUuk6snePSS6PixR
https://www.scopus.com/pages/publications/105002048050?origin=resultslist

